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Foreword

This report presents results of the Labour Force Survey
(LFS), which was undertaken in November and December
2008. It is the third comprehensive survey report after the
1986 and 2005 editions. The households’survey covered the
general labour force including the informal sector. The sur-
vey was conducted by the Central Statistical Office (CSO)
in collaboration with the Ministry of Labour and Social
Security (MLSS) with financial assistance from the Private
Sector Development Reform Programme (PSDRP).

'The main objective of the 2008 LE'S was to collect data on
the economic activities of the population, including detailed
information on employment, underemployment, unemploy-
ment, wages, informal sector, general characteristics of the
labour force and the economically inactive persons.

Zambia generally lacks up-to-date labour market informa-
tion needed for government and other stakeholders to for-
mulate appropriate policies and plans. The undertaking of
the 2008 Labour Force Survey by Government was aimed at

reducing the existing information gap, whose results would
help Government and other stakeholders to monitor and
evaluate various public policies and programmes intended to
create a viable economy with a very eflicient labour market
system. I wish to urge stakeholders and the public to utilize
the rich datasets available at CSO to carry out more detailed
analysis to stimulate policy debate.

I ' would like to express my gratitude to the Government par-
ticularly to members of staft of CSO and MLSS who made
it possible to successfully undertake this survey. Lastly, I also
wish to express my appreciation to the survey respondents
for their cooperation.

John Kalumbi
Acting Director — Central Statistical Office

8th August, 2011

2008 Labourforce Survey Report Vi



Executive Summary

'The total population of Zambia was estimated at 12,298,305
as at 2008, of which 66 percent were in rural areas, while
34 percent resided in urban areas. Lusaka Province was the
most urbanized province with 81 percent of its population
residing in urban areas. Copperbelt Province was the sec-
ond most urbanized with 78 percent of its population resid-
ing in urban areas. Eastern Province was the least urbanized
province with only eight percent of its population residing
in urban areas.

Out of the total population, 6.7 million persons were of
working-age (i.e. 15 years and above). Seventy-five percent
of the working age population were economically active
while 25.0 percent were economically inactive. Within the
male working population 78.8 percent were economically
active, whereas within the female working age population
70.3 percent were economically active.

'The employment-to-population ratio was estimated at 68.6
percent. Within male population, the ratio stood at 72.4 per-
cent compared to 64.9 percent for females. Persons aged 15-
19 years had the lowest employment-to-population ratios
estimated at 38.7 percent.

Of the total employed persons, 46 percent were self-em-
ployed, 35.3 percent were unpaid family workers, 17.8 per-
cent were paid employees, and less than 1 percent were em-
ployers. Fifty-three percent of male were self-employed, 24.8
percent were paid employees and 21.1 percent were unpaid
family workers. On the other hand, the majority of females
were unpaid family workers estimated at 50.8 percent.

Out of 4,606,846 persons who reported to be employed,
4,095,508 persons (89 percent) were in the informal em-
ployment while 511,338 (11 percent) were in formal em-
ployment. Of the informal employment, female persons
accounted for 50.6 percent while male persons accounted
for 49.4 percent. In rural areas, 96 percent of the employed
persons were in the informal employment compared to 71
percent in the urban areas.

At provincial level, Luapula province recorded the high-
est proportions of informal employment (98 percent) while
Copperbelt and Lusaka provinces recorded the lowest each
with 74 percent.

At national level, 7.9 percent of the economically active per-
sons aged 15 years or over (5,003,871) were unemployed.
'This is an unemployed rate for Zambia as at 2008. About
8 percent of the economically active male population and
7.7 percent of economically active female population were
unemployed. In rural areas, 3.5 percent of the economically
active persons were unemployed while in urban areas, 18
percent of the economically active population were unem-
ployed. The unemployment rate for the 20 to 24 year olds
(15.3 percent) was the highest in comparison to other age
groups. The proportion of unemployed persons reduced as
the age increased.

About 8 percent of all the employed persons were under-
employed, implying that 92 percent worked for 40 hours or
more per week. Eight percent of the male and 8.4 percent
of the female were underemployed. In rural areas, under-
employment rate was 10 percent and 3.4 percent in urban
areas.
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General Overview of the labour force by sex, (in thousands), 2008

Indicator Total Men Women
Total population 12,298 6,149 6,149
Working age population 6,716 3,303 3,413
Economically active population (labour force) 5,004 2,604 2,400
Unemployed persons 397 212 185
Employed persons 4,607 2,392 2,215
Employed in agricultural activities 3.284 1,580 1,705
Employed in non-agricultural activities 1,323 812 511
Public sector 264 172 92
Private sector 4,343 2,220 2,123
Economically inactive population 1,712 699 1,013
Under 15 years 5,582 2,845 2,738
15-24 years 2,664 1,296 1,368
25-54 years 2,850 1,042 1,807
55 years or more 1,203 965 238

Source: CSO, Labour force survey, 2008
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OVERVIEW OF ZAMBIAN ECONOMY AND

EMPLOYMENT

1.1 - Infroduction

This chapter provides the contextual background against
which the analysis of the Labour Force Survey results should
be mirrored. It is generally acknowledged that employment
levels largely determine an economy’s productive capacity
and consumption levels. This Report has some of the Key
Indicators of the Labour Market (KILM). In addition, ba-
sic labour market indicators are available in the 1991, 1992
and 1993 Priority Survey Reports as well as in 1996, 1998,
2003/4,2004,2006 and 2008 Living Conditions Monitoring
Surveys, including the 1969, 1980, 1990 and 2000 Census
Reports. The 2008 Report is the third in the series after the
1986 and 2005 Reports. Regular production of these Labour
Market Indicators will assist in understanding the Labour

Market in Zambia.

Reliable Labour Market Information (LMI) is necessary.
However, most of the information is on the supply side than
on the demand side. The CSO, MLSS and other stakehold-
ers through the LMI technical committee have embarked
on the development of the comprehensive Labour Market
Information System (LMIS) in the country, which will feed,
into the Labour Market Policy Framework and the national
development plans monitoring and evaluation framework
such as the Sixth National Development Plan (SNDP),
Millennium Development Goals (MDGs) ete.

1.2 - The Population

In 2008, the population of Zambia was estimated at 12.4
million. This was an increase from 11.4 million in 2005,
representing about 8 percent increase. About 66 percent of
the population resided in rural areas while 34 percent were in
urban areas. Most of the population was concentrated along
the major line of rail stretching from the Southern Province,
through Lusaka and Central Provinces and up to the Cop-
perbelt. Lusaka Province, with 81 percent of its population
residing in urban areas was the most urbanized province,
tollowed by Copperbelt Province with 78 percent. The least
urbanized province was Eastern with 8 percent, followed by
Western and Luapula with 12 percent of their population
living in urban areas.

The country has a relatively young population with about
45 percent aged between 0 and 14 years inclusively (2008
LES).

1.3 - The Economy

After many years of relatively dismal economic performance,
Zambia’s macroeconomic situation had changed in the
last 10 years with an average real Gross Domestic Product
(GDP) growth of 5 percent between 1999 and 2008. This
growth continued to be driven by increased output in the
Construction, Mining and Agriculture sectors. However, the
economy was affected by energy bottlenecks; public-sector
constraints; infrastructural problems; and insufficient prog-
ress towards key institutional reforms.

'The Zambian economy had transformed greatly since 1991
due to the public and private sector reforms embarked on by
the Government. Privatization of Government-owned cop-
per mines in the 1990s relieved the Government of covering
mammoth losses generated by the industry, thereby greatly
improving the chances for copper mining to return to prof-
itability and spur economic growth. Furthermore, Copper
output had increased steadily since 2004, due to foreign in-
vestment and higher copper prices.

Zambian economy continued to rely on the Mining sector.
Nonetheless, the Government has been trying to reduce the
economic dependence on copper by promoting private sec-
tor led economic development through devising and imple-
menting economic diversification policies and programmes.
Infrastructural development especially in the rural areas
remained one of the challenges hindering Zambia’s devel-
opment. In view of this, the Government realised the need
to prioritise infrastructural development in its development
plans such as the Fifth National Development Plan (FNDP)
and the National Vision 2030.

'The Government had improved its fiscal discipline since 2004.
'The fiscal deficit (which averaged 13.8 percent of GDP in the
1980s and 6.0 percent in the 1990s) was reduced from 6.0 per-
cent in 2003 to 2.9 percent in 2004 and, was kept below this
level until the recent pressures around 2008 from the global
economic crisis, which pushed it up to 3.0 percent. Overall
fiscal discipline enabled the Government to: i) bring domes-
tic debt and interest rates down significantly; and ii) reach the
Heavily Indebted Poor Countries (HIPC) Initiative comple-
tion point, resulting in the cancellation of about ZMK®6 billion
foreign debt. In addition, Zambia’s attainment of HIPC at-
tracted an increase of Official Development Assistance (ODA)
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from USD300 million in 2005 to USD553 million in 2007.
Furthermore, improved fiscal discipline contributed to the
lowering of the end-year inflation rate to a single digit in
2006 and 2007 (8.2 percent and 8.9 percent, respectively) the
lowest inflation rate ever recorded in the history of Zambia.
'The appreciation of the Zambian kwacha (ZMK) in 2005/06
(from ZMK4,500 to ZMK3600 per dollar) which could be
attributed to high copper prices also helped to reduce infla-
tion. With a growing trade surplus, increasing foreign-ex-
change reserves and an exceptionally low level of public debt,
by mid-2008 macroeconomic performance was satisfactory.
In terms of revenue collection, the Government has been
transforming the tax policy regime since 1994. As a result
the overall capacity to mobilise domestic resources to sup-
port economic development enhanced. Since 2000, tax rev-
enues had increased by 400 percent while non-tax revenues
increased by 270 percent. An average of 75 percent of total
revenues emanating from taxes had been maintained, though
it increased in recent years to 80 percent. On average, public
expenditure accounts for 90 percent of total revenues. The
major challenge to tax administration remains the large size
of the informal sector.

1.4 - Employment

In 2008, the population aged 15 years and above in Zambia
was estimated at 6.7 million, which was an increase from
6.2 million in 2005. About 80 percent of 6.2 million people
in 2005 were economically active compared to 74.5 percent
in 2008. Furthermore, 16 percent of the economically ac-
tive population in 2005 was unemployed. In 2008 however,
7.9 percent of economically active population were unem-
ployed.

'The majority of the employed (71.3 percent) were in Ag-
riculture, primarily subsistence farming. The data further
show that only 11 percent of those employed were in the
tormal employment. On the other hand, the proportion of
the Zambian labour force engaged in the informal economy
increased. Many were absorbed in the rural economy.

The vast majority of persons in informal employment are
lowly educated/trained survivalists and consequently pro-
ductivity is generally low. In the face of a critical lack of tools,

materials, and training, as well as of the isolation of activities
in the sense that they are performed by only a single opera-
tor, the innovative abilities, especially on a technical level, are
limited. It is thus all the more admirable that operators ac-
tually do succeed in providing consumers with many goods
and services, and make a living out of it.

'The main customers are largely private individuals or house-
holds and that the majority of all activities circulate within
their own sectoral boundaries. In addition, the bulk of out-
puts produced are usually meant for local markets while only
a very limited proportion of products may be sold in other
areas or even outside the country.

As employment in the formal sector has declined in absolute
terms from 543,300 in 1990 to 415,984 in 2003, the quality
of employment in the formal sector has also declined. Real
wages for most categories of workers have continued to fall
as the purchasing power, even when inflation is taken into
account, is eroded. Wages for workers in Zambia are very low
compared to some neighbouring countries and the developed
world. Even though nominal wages have increased over the
years, corresponding real wages have actually declined over
the same period. Based on the latest economic developments
and the impact on the trends on key indicators of the labour
market, it is possible to list some of the most severe problems
facing the Zambian labour market, which need to be solved
in order to improve the employment prospect:

o The high youth unemployment rates, which may have major
consequences for the behaviour of young people in the labour
market.

*  Labour market is too skewed towards agriculture. Im-
proved labour productivity would ultimately liberate the
redundant and underemployed surplus labour in the rural
areas.

The size of the informal sector is very large and increasing.

*  Six percent of the people leaving the school system have ac-
cess to tertiary education (Ministry of Science, Technology
and Vocational Training, 2008). This is not enough to build
up the required level of human capital.
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2 METHODOLOGY

2.1 - Coverage of the 2008 Labour Force Survey
(LFS)

The LFS was a nationwide survey covering household popu-
lation in all the nine provinces and in both rural and urban
areas. The survey excluded institutional populations such as
those in Hospitals, Barracks, Prisons or Refugee camps, be-
cause the survey was intended to focus only on the usual
household members - i.e. members who lived together as
a household for at least six months or who intended to live
together as a household for at least six months - who consti-
tuted a household.

2.2 - Questionnaire Content/ Scope

'The questionnaires that were used to collect data were adapt-
ed through a series of technical meetings with stakeholders
such as the Ministry of Labour and Social Security, Interna-
tional Labour Organization (ILO) and other related agen-
cies.

'The main questionnaire (See copy in the appendices) has ten
sections namely:

Background Characteristics.
Demographic Characteristics.
Education and School Attendance.
Economic Activity.

Employment.

Unemployment.

Health and Safety Issues of persons five years and above.
Income.

. Skills Training.

10. Forced Labour.

11. Child Labour.

© %NS UA LN N

However, Forced Labour and Child Labour indicators are
not part of this report.

2.3 - Sample Design and Implementation

The 2008 LFS sample was designed to allow separate esti-
mates for the nation as a whole, and rural and urban areas.
The sample design also allowed for indicators to be esti-
mated for each of the nine provinces, 72 districts and 150
constituencies.

A representative probability sample of 30,000 households
was selected in two stages. In the first stage 1,500 clusters
(Enumeration Areas) were selected from a list or frame of
enumeration areas compiled from the 2000 Census of Popu-
lation and Housing. A cluster is the primary sampling unit,
which is equivalent to a Standard Enumeration Area (SEA).
In the second stage, 20 households were selected from each
of the selected enumeration areas.

2.3.1 - Sampling Frame and Stratification

Zambia is administratively divided into nine provinces. Each
province is in turn subdivided into districts. For statistical
purposes each district is subdivided into Census Supervi-
sory Areas (CSAs) and these are in turn demarcated into
Enumeration Areas (EAs). The Census mapping exercise
of 1998-2000 in preparation for the 2000 Census of Pop-
ulation and Housing, demarcated the CSAs within wards,
wards within constituencies and constituencies within dis-
tricts. In 2000, Zambia had 72 districts, 150 constituencies,
1,289 wards, about 4,400 CSAs and close to 17,000 SEAs.
Information borne in the list of EAs includes number of
households and the population size. The number of house-
holds determined the selection of primary sampling units
(PSU). Therefore, the sample frame of this survey is the list
of EAs developed from the 2000 Population Census. The

EAs are stratified as urban and rural strata.
2.3.2 - Sample Allocation and Selection

The total sample of 30,000 households out of 2,382,778
households was first allocated between rural, urban and the
provincial domains in proportion to the population of each
domain according to the 2000 Census results. The propor-
tional allocation does not however, allow for reliable esti-
mates for smaller domains. Adjustments to the proportional
allocation of the sample were made to allow reasonable com-
parison to be achieved between strata or domains. Therefore,
disproportionate allocation was adopted, for the purpose of
maximizing the precision of survey estimates. The dispro-
portionate allocation is based on the optimal square root al-
location method designed by Leslie Kish. The sample was
then selected using a stratified two-stage cluster design. The
distribution of sample clusters and households based on the
disproportionate allocation is given in the table below.
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Table 2.1: Sample Allocation of Clusters According to Province and by Type of Residence

Allocation of clusters
Province
Rural Urban Total
Central 110 32 142
Copperbelt 58 168 226
Eastern 181 13 194
Luapula 122 16 138
Lusaka 42 124 166
Northern 169 27 196
North-Western 92 10 102
Southern 154 36 190
Western 130 16 146
Total 1,058 442 1,500
Source: CSO, Labour force survey, 2008
After the households were allocated to the different strata, (iv) Comparing each sampling number with the

the number of clusters to be selected was calculated based on
an average of 20 completed interviews in each of the selected
clusters. Clusters were selected systematically with probabil-
ity proportional to the number of households.

2.3.2.1 - Selection of Clusters

'The procedure for selecting clusters (i.e. SEAs) in each stra-
tum involved:

(1) Calculating the sampling interval, I, for each
stratum

where Mhi is the number of households in SEA (or cluster)

i and stratum h,
Nh
2. M,
i=1

is the size of the stratum (total number of households in the
stratum according to the 2000 census) and a is the number
of clusters (SEAs) to be selected in the stratum.

(i1) Calculating the cumulated size of each SEA.

(iii)  Calculating the sampling numbers

R, R+I,R+21, .., R + (a-1)]I,

where R is a random number between 1 and 1.

cumulated sizes of the SEAs.

The first SEA (or cluster) whose cumulated size is equal to
or greater than the random number generated in (iii) will be
selected. The next SEA to be selected is the one with cumu-
lated size equal to or greater than R+I. Each of the rest of the
SEAs were selected using the same procedure, making sure
to add I at each subsequent selection.

2.3.2.2 Selection of Households

A frame of households was determined by listing all the
households in all the selected SEAs. During listing, a couple
of questions were asked in order to group households into
three categories: those with at least one paid child worker,
those with at least one unpaid child worker and those that
had no working children at all.

The total number of households to be selected per cluster
was allocated between the different categories in proportion
to the households found in each category. Once the number
of households to be selected in each category was calculated,
the following steps were used to select the households from
each category:

1. Calculate the sampling interval for each category
1- 8
b

where B is the number of households listed in the selected
SEA and b is the number of households to be selected in the
selected SEA.
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2. Generating a random number (R) between 1 and
the Interval I; the first selection was hence R

3. Adding the interval to the random number to get
the next selection.

4. Adding the interval repeatedly until the desired

sample size was achieved.
2.4 - Pre-test

The pre-test for the Labour Force Survey was conducted in
August 2008.The objective of the Pre-test was to test the
adequacy of the survey instruments and also served as an
opportunity to train trainers for the main survey. The par-
ticipants in the Pre-test included the survey implementa-
tion team members and those who were to train in the main
training.

The Pre-test exercise consisted of two parts. The first part
involved training of team members in a classroom set-up
while the second part was meant for fieldwork and review
of the survey instruments and special-case experiences. The
training included role-plays in which participants demon-
strated how the interviews in both local and English lan-
guages could effectively be conducted. The participants for
the pre-test also met after the exercise for a debriefing and
shared experiences, which formed a basis for finalizing all
the field instruments. The team of participants on the pre-
test comprised officers from Central Statistical Office and
the Ministry of Labour and Social Security.

2.5 - Training of Interviewers and Supervisors

About 900 persons were recruited by the Central Statistical
Office (CSO) to serve as enumerators and supervisors. In
total, there were 750 enumerators and 150 supervisors. In
addition, there were 18 master trainers, out of whom 9 were
from CSO and 9 were from MLSS. They were all trained
during the main training which begun in October 2008 in all
the provinces. Master trainers, who included staff from the
CSO and Ministry of Labour and Social Security (MLSS),
were part of the technical team that led the training of enu-
merators and supervisors, which lasted for two weeks. Train-
ing was guided by the enumerators’ instruction manual that
was prepared as part of the survey instruments. The method
of training involved having enumerators read through the
manual and trainers lecturing on different topics in line with
the manual’s prescription. Other training modes included
class demonstrations - front of class interviews - and in-
terviews in small groups. After classroom training, master
trainers had to go for field practicals.

2.6 - Fieldwork

At least six enumerators were assigned to one supervisor and
they formed a team. Depending on the location of the work
area, transport was allocated for some field staff especially for
all areas that were hard to reach. Other logistics associated
with the fieldwork were provided for all the provinces.

Data collection was conducted mainly between November
and December 2008. The Central Statistical Office (CSO)
co-ordinated the supervision of fieldwork. Trainers visited
the field teams during the implementation of fieldwork. The
CSO provincial heads/statisticians who also attended training
monitored the quality of data in the field and co-ordinated the
provision of logistics in the provinces. There was close contact
between the field teams, Provincial staff and Headquarters,
which was maintained through out fieldwork.

2.7 - Data Processing

During training of field staff, the data processing team also sat
in the training to familiarize themselves with the questionnaires.
After field work begun, a training session was undertaken in
each province on data entry and verification. Completed ques-
tionnaires were submitted to provincial offices for editing and
data entry. The master trainers and supervisors had to manually
edit the questionnaires from the field before data were entered.
Tabulations were done at CSO Headquarters. The following
stages were involved in data processing namely, manual editing
and coding, data entry, data cleaning and tabulation.

Data entry was done in the provinces using CSPro software. For

analysis purposes, the data was imported in Statistical Package
for social sciences (SPSS).

2.8 - Estimation Procedure

Due to the non-proportional allocation of the sample to the
different strata, sampling weights were required to ensure actual
representative ness of the sample at national level. The sampling
probabilities at first-stage selection of SEAs and probabilities of
selecting the households were used to calculate the weights. The
weights of the sample are equal to the inverse of the probability
of selection.

'The probability of selecting cluster i was calculated as

p = a,M,
i

=5
oM,
i=l
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where: phi is the first stage sampling probability of a SEA,
ah is the number of SEAs selected in stratum h, Mhi is the
size (households according to the Census frame) of the ith
SEA in stratum h, and Mhi is the total size of stratum h.

'The weight or boosting factor is thus given as

1
w; :?
h

The selection probability of the household was calculated

as:

M

Py = N,
where np =the number of households selected from stratum
h, Np=the total number of households in stratum h.

Let yhij be an observation on variable Y for the jth household
in the ith SEA of the hth stratum. Then the estimated Total
for the h-th stratum is:

ay My

Yy = ZZW}; Yhij

i=1 j=1

where, Yp is the estimated total for the h-th stratum., whi
is the weight for the jth household in the i-th SEA of the

h-th stratum, i=1-a@p, is the number of selected clusters in the
stratum, j=1-np, is the number of sample households in the
stratum. The national estimate is given by:

H
y= th
h=1

where, Y is the national estimate,h=1, ..., H is the total number
of strata. For this survey, H = 18 (the nine provinces by rural
and urban taken as separate domains).

2.9 - Quality Control

In order to ensure reliability and credibility of data collected
some quality control measures designed for the survey included
formation of a technical team, which had members from CSO,
MLSS and other relevant stake holders. These were involved
in the planning and implementation of the survey. The trainers
monitored fieldwork throughout and the supervisors remained
with their assigned teams until the fieldwork was completed
and did some basic edits on a daily basis. The review of gener-

ated tables from the survey also involved the stakeholders that
took part in the planning.

Quality control also involved master trainers going back in the
field to verify the data that was collected by enumerators.

2.10 - Tabulation, Analysis and Report-writing

CSO staft prepared the tabulation plan. CSO staft together
with MLSS staft analysed and wrote this report. Preparation
of the tabulation plan was finalised soon after the fieldwork in
April 2009. It was based on the key performance indicators
and stakeholders’ contributions.

2.11- Level of Analysis

The analysis focuses on national level at both rural/urban
and provincial level. The micro-data has provisions to gener-
ate major indicators at district and constituency levels. This
report, however, has not included indicators at district and
constituency levels. As much as possible the micro-data have
also been analyzed by sex and age. The micro-data will be
available for further analysis.

2.12 - Dissemination

'The micro-data, together with survey instruments, the sam-
ple used and report will be available at the CSO. MLSS will
have hard copies of the report. It would be able to facilitate
the access of other survey tools from CSO.

2.13 - Limitations

There were several challenges at every stage of the survey.
Managing a survey with 30,000 households came with many
challenges including inaccessibility of some areas due to floods
resulting from the heavy downpour in Western and Luapula
provinces during that year. Data entry, especially of income as
a variable, did not have in-built controls to take care of zero
filling functions in the computer system. For example, where
a “2,000,000” was supposed to be entered, a “200,000,000”
would be found to have been entered instead. It thus took
more time than expected to clean up such cases.

At planning stage, not every concept or definition was in-
cluded but as far as possible, an attempt was made to con-
form to the international standards. Moreover, not all key
indicators of the labour market have been analysed in this
report such as labour productivity, labour elasticity etc. How-
ever, as far as possible, remedial measures have been taken in
to account to ensure representativeness and accuracy in the
results.
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3 CONCEPTS AND DEFINITIONS

3.1 - Intfroduction

The concepts and definitions used in this report conform,
as much as possible, to international standards and the In-
ternational Labour Organization (ILO) . They provide guid-
ance in understanding the basis upon which indicators were
measured and analyzed.

3.2 - Working Age Population

For purposes of this Survey, this is the population between
15 and above

3.3 - Labour Force Participation Rate

The labour force participation rate is the proportion of a
country’s working-age population that engages actively in
the labour market activities, by working, looking for work
or being available for work; it provides an indication of the
relative size of the supply of labour available to engage in
the production of goods and services. The breakdown of the
labour force by sex and age group gives a profile of the dis-
tribution of the economically active population within the
country. The labour force participation rate is calculated by
expressing the number of persons in the labour force as a
percentage of the working age population.

3.4 - Labour Force (Economically Active Persons)

'The labour force is the sum of the number of persons aged 15
years and above who are employed, unemployed & available
for work during the reference period.

3.5 - The Employed Population

The employed population comprises all persons who per-
formed some work for pay, profit, barter or family gain. Pay-
ment of wages, profit etc., may have been in cash or in the
form of goods and services or a combination of these. The
employed population includes all persons who had a job and
would normally have worked for pay or profit or return in
kind. It also includes those who are on paid or unpaid va-
cation or study leave, subsistence farmers as well as those
who were temporarily absent from work due to illness, bad
weather, industrial dispute, insufficient raw materials, me-
chanical faults etc. In capturing employment, two reference

periods were used. Employment in the last 7 days before the
survey day was referred to as current employment whereas
employment in the last 12 months was referred to as usual
employment.

3.6 - Informal Sector Employed Persons

This includes persons who fell in any of the following cat-
egories;

*  Own-account workers and employers who have their own
informal sector enterprises, usually characterized by lack of
registration with national authority, contributions to so-
cial security schemes and entitlement to annual paid and
sick leave by workers.

*  Contributing family workers, irrespective of whether they
work in the formal or informal sector enterprises.

*  Employees who have informal jobs, whether employed in
the formal sector enterprises, informal sector enterprises,
or as paid domestic workers by households. Employees are
considered to have informal jobs if their employment rela-
tionship is not subject to standard labour legislation, taxa-
tion, social security or entitlement to certain employment
benefits (advance notice dismissal, severance pay, paid an-
nual leave, etc.) for reasons such as: non-declaration of the
Jobs or employees; casual jobs; employment by unregistered
enterprises or by persons in households.

Members of informal producers’ cooperatives; and

Persons engaged in the own-account production of goods
exclusively for own final use by their household, such as sub-
sistence farming.

3.7 - Employment-to-Population ratio

'The employment-to-population ratio is defined as the pro-
portion of a country’s employed persons to the working-age
population. A high ratio means that a large proportion of a
country’s population is employed, while a low ratio means
that a large share of the population is not involved directly
in market-related activities, because they are unemployed or
(more likely) out of the labour force altogether. It provides
information on the ability of an economy to create employ-
ment. Although a high overall ratio is typically considered as
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positive, the indicator alone is not sufficient for assessing the
level of decent work or the level of a decent work deficit. Ad-
ditional indicators are required to assess such issues as hours
of work, informal sector employment, underemployment,
earnings, social justice and dialogue and other working con-
ditions. Employment-to-population ratios are of particular
interest when broken down by sex, as the ratios for men and
women can provide information on sex differences in labour
market activities.

3.8 - An employer

A person/institution who operated his or her own economic
enterprise(s) and used hired labour.

3.9 - Paid Employee

A person who worked for a public or private employer and
received remuneration in form of salaries, wages either in
cash or in kind

3.10 - Self-employed

A person who operated his or her own economic enterprise(s)
and hired no workers

3.11 - An unpaid family worker

A person who normally assists in the family business or
farm but does not receive any pay for work.

3.12 - Status in Employment

Indicators of status in employment differentiate three im-
portant and useful categories of the employed — (a) Wage
and salaried workers, (b) Own-account workers (Self em-
ployed) and (c) Contributing family workers (unpaid family
workers) — with each expressed as a proportion of the total
employed persons. Categorization by employment status can
help in understanding both the dynamics of the labour mar-
ket and where the highest concentration is.

3.13 - Employment by Industry and by Sector

'This indicator disaggregates employment based on the legal
and institutional organization of the enterprise in which a
worker performs his/her main job. It also disaggregates em-
ployment into ten broad industries — Agriculture, Forestry
and Fishing; Mining and Quarrying; Manufacturing; Elec-
tricity, Gas and Water; Construction; Wholesale and Retail

Trade; Hotels, Bars and Restaurants; Transport, Commu-
nications and Storage; Real Estate, Business and Financial
Services, and Community, Social and Personal Services. The
indicator expresses each as a percent of total employment.
'The indicator shows employment growth and decline on a
broad industrial scale. Industrial employment flows are an
important factor in the analysis of productivity trends, be-
cause within-industry productivity growth needs to be dis-
tinguished from growth resulting from shifts from lower to
higher productivity industries.

'The economic activities are defined according to the Inter-
national Standard for Industrial Classification of all eco-
nomic activities (ISIC), Revision 2 (1968) and Revision 3
(1990). In the 2008 Labour Force survey, Revision 4 (2008)

was used.
3.14 - Part-Time Employment

For the purposes of this survey, part-time workers are de-
fined as those who worked less than 40 hours per week.

Two measures are calculated for this indicator: total part-
time employment as a proportion of total employment,
sometimes referred to as the “part-time employment rate”;
and the percentage of the part-time workforce comprised of
women.

3.15 - Normal Hours of Work

Normal hours of work in this report means 40 hours worked
per week. The number of hours worked have an impact on
the health and well-being of workers as well as on levels of
productivity and labour costs of establishments. Measuring
the level and trends in the hours worked in a society, for
different groups of workers and for workers individually, is
therefore important when monitoring working and life con-
ditions as well as when analyzing economic developments.

3.16 - Excessive Hours of Work

'This represents working conditions in which employed per-
sons’ usual working hours in a week are more than 40. It is
therefore the proportion of the employed person who work
more than 40 hours in a week among all the employed per-
sons or total employment.
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3.17 - Employment in the Informal Economy

Informal sector employment is defined as employment
where the employed persons were not entitled to paid annual
leave, social security, pension and/or gratuity and worked in
an establishment employing less than 5 persons. All the four
requirements had to be fulfilled in order to classify a person
as working in the informal sector including the agriculture
sector. Any other employment, which is not informal, is for-
mal.

Employment in the informal economy relates the estimated
number of persons employed in the informal economy to
the total number of employed persons. In terms of size and
growth, the informal sector is an important part of economic,
social and political life. In countries with high rates of popu-
lation growth or urbanization, the informal economy tends
to absorb most of the growing labour force. The indicator
represents and attempt to reflect labour market situations
that may inadequately be revealed by other indicators, such
as the unemployment rate and underemployment.

Informal employment is a job-based concept, which relates
to all workers who are in the informal sector and those who
may be in the other sectors but have no legal written contract
with their employers and not entitled to annual paid leave
and/or sick leave. Included also are own-account workers
whose enterprises — were operated either by individuals or
members of same or different households with no possibility
of having complete sets of accounts - are not registered with
any national authority.

3.18 - Unemployment

'The unemployment rate is the proportion of the labour force
that does not have a job but is available and actively looking
for work. It should not be misinterpreted as a measurement
of economic hardship. However, a correlation often exists.
For the purpose of this LF'S, unemployment is defined as all
persons aged 15 years and above who, during the reference
period were without work, available for work and seeking
work.

'The unemployment rate is probably the best known labour
market measure and certainly one of the most widely quoted
indicator by the media. Together with the employment-to-
population ratio, it provides the broadest available indicator
of economic activity and status in terms of labour market
for countries that regularly collect information on the labour
force.

3.19 - Youth Unemployment

For the purpose of this LFS, the term “youth” refers to per-
sons aged 15 to 24 years, while “adults” are defined as per-
sons aged 25 or over. Youth unemployment is an important
policy issue for many countries, regardless of the stage of
development. The indicator presents youth unemployment
in the following ways: (a) the youth unemployment rate; (b)
the youth unemployment rate as a percentage of the adult
unemployment rate; (c) the youth share in total unemploy-
ment; and (d) youth unemployment as a proportion of the
youth population.

'The presentation of youth unemployment as a proportion of
the youth population recognizes the fact that a large propor-
tion of young people enter unemployment from outside the
labour force. This report focuses on the youth unemployment
as a proportion of the total youth population in its analysis.
Taken together, the four indicators provide a fairly compre-
hensive indication of the problems that young people face in

finding jobs.
3.20 - Short and Long-Term Unemployment

Short-term unemployment includes all persons who either
did not have jobs, were available for work or seeking work
in the last 7 days (current) while long-term unemployment
includes all persons who did not have jobs, were available for
work or seeking work in the last 12 months (usual) prior to
the survey.

Unemployment tends to have more severe effects the longer
it lasts. Short periods of joblessness can normally be dealt
with through unemployment compensation, savings and
perhaps, assistance from family members. Unemployment
lasting a year or longer, however, can cause substantial fi-
nancial hardship, especially in the Zambian situation where
unemployment benefits do not exist.

The indicator on long-term unemployment makes the basic
assumption that unemployment that lasts a full year or more
is too long, and is thus a phenomenon worthy of special at-
tention.

3.21 - Unemployment by Educational Attainment

This indicator can provide important insights into the re-
lationship between the educational attainment of workers
and unemployment. This allows researchers to discern a key
characteristic of a region’s unemployed labour force and, in so

doing, assists in identifying the likelihood of different groups
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of workers experiencing unemployment. The information in
the indicator may also be used to draw inferences relating to
changes in employment demand. By focusing on the educa-
tion characteristics of the unemployed, the indicator can aid
in analyses designed to shed light on how significant long-
term events in the country, such as ongoing skills-based
technological change, increased trade openness or shifts in
the sectoral structure of the economy;, alter the experience of
high- and low-skilled workers in the labour market.

3.22 - Underemployment

'The definition of underemployment includes all persons in
employment whose hours of work “are insufficient in relation
to an alternative employment situation in which the person
is willing and available to work”.

Underemployment reflects underutilization of the produc-
tive capacity in the labour force. Underemployment is the
best available proxy of the underutilized labour force. The
indicator is important for improving the description of em-
ployment-related problems, as well as assessing the extent
to which available human resources are being utilized in the
production process of the country. It also provides useful in-
sights for the design and evaluation of employment policy,
income and social programmes. The indicator includes two
measures — underemployment as a percentage of the labour
force, and as a percentage of total employment. In this re-
port, underemployment as a percentage of the total employ-
ment was considered.

3.23 - Economically Inactive Population and
Inactivity Rate

'The inactivity rate is defined as the percentage of the popula-
tion of the working age (15 years and above) that is neither
working nor seeking work (these are not in the labour force).
'The 25-54 age groups can be of particular interest since it

is considered to be the “prime-age” groups, in which per-
sons are generally expected to be in the labour force; it is
worthwhile investigating why these potential labour force
participants are inactive, since they have normally completed
their education but have not yet reached retirement age. The
inactivity rates, when added to the labour force participation
rate for the corresponding group, will equal 100 per cent of
the total working-age population.

3.24 - Highest Level of Education Attained

In this report, primary level refers to Grades 1-7, junior sec-
ondary refers to Grades 8-9 (or Form 1 to 3 in the old edu-
cation system) and senior secondary refer to Grades 10-12
(or Form 4 and 5 in the old education system) and tertiary
refers to colleges and universities

This indicator reflects the levels and distribution of the
knowledge-and skills-base of the labour force in the general
population. The measurement indicates to the highest level
of education attained by an individual. The indicator covers
the educational attainment for both women and men in the
entire labour force.

An increasingly important aspect of the labour market per-
formance and national competitiveness is the skill level of
the workforce. Information on levels of educational attain-
ment is currently the best available indicator of labour force
skill levels. These are important determinants of a country’s
capacity to compete successfully in world markets and to
make efficient use of rapid technological advances; they are
also among the factors determining the employability of
workers.

3.25 - Literacy and llliteracy
For the purpose of this survey, literacy is defined as the abil-

ity to read and write in any language. Therefore, the inability
to read and write in any language defines illiteracy.
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DEMOGRAPHIC CHARACTERISTICS OF THE

POPULATION

4.1 - Intfroduction

It is important to collect demographic information in every
survey undertaking as it provides a basis for the analysis of
population characteristics and their relationship with other
determinants of population change. Specifically demographic
information allows us to determine the thresholds for defin-
ing the working-age population as well as the Labour force.
Furthermore, the importance of analyzing the labour force
by age, sex, marital status and geographic administrative
units, cannot be over-emphasized for effective planning.

This chapter provides information from the 2008 Labour
Force Survey on Population Size, Age, Sex, and Relation-
ship to Household Head and Marital Status by residence

and province.

Table 4.1: Population Distribution By Province, Zambia, 2008.

4.2 - Population Size and Distribution

Table 4.1 and Figure 4.1 show the percentage distribution of
population by residence and Province. The total population of
Zambia was estimated at 12,298,307 of which 66 percent re-
sided in rural areas, while 34 percent resided in urban areas.

Lusaka Province was the most urbanized province with 81
percent of its population residing in urban areas. Copperbelt
Province was the second most urbanized with 78 percent of its
population residing in urban areas.

Eastern Province was the least urbanized province with only
eight percent of its population residing in urban areas, while
Western and Luapula provinces were second least urbanized,
both with 12 percent of their population residing in urban
areas.

Province Total Population Percent Distribufion

Rural Urban Total
Zambia 12,298,307 66 34 100
Central 1,294,794 76 24 100
Copperbelt 1,854,696 22 78 100
Eastern 1,683,661 92 8 100
Luapula 985,596 88 12 100
Lusaka 1,686,310 19 81 100
Northern 1,569,647 82 18 100
North Western 752,522 87 13 100
Southern 1,538,873 80 20 100
Western 932,208 88 12 100

Source: CSO, Labour force survey, 2008

Figure 4.1 shows that the provinces with the largest share of
the national population were Copperbelt and Lusaka with
14 percent in each. While Eastern, Northern and Southern
Provinces were the second most populated provinces, at 13

percent each. The Province with the least percentage share of
the national population was North Western Province with
six percent of the national population.
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Figure 4.1: Percent Share of the population by
Province, 2008
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Table 4.2 and Figure 4.2 show the percentage distribution of
the population by sex, province and residence. The country’s
percentage distribution of the population by sex shows that
half of the population was female and the other half was
male. This represents a sex ratio of 100. The patterns were the
same at rural and urban residence level, no differences were
observed in terms of the sex ratios of the rural and urban
population.

At provincial level, there was an equal distribution of the
population between sexes in all the provinces other than
Western and North Western Provinces. North Western
Province recorded the highest percentage of male, at 51 per-
cent, whilst Western Province recorded the highest percent-
age of female, at 53 percent.

Table 4.2: Percent Distribution of the Population by sex, Province, Rural and Urban, Zambia, 2008.

Residence/Province Male Female Total Total Population
Zambia 50 50 100 12,298,307
Residence
Rural 50 50 100 8,115,492
Urban 50 50 100 4,182,813
Province
Central 50 50 100 1,294,794
Copperbelt 50 50 100 1,854,696
Eastern 50 50 100 1,683,661
Luapula 50 50 100 985,596
Lusaka 50 50 100 1,686,310
Northern 50 50 100 1,569,647
North Western 51 49 100 752,522
Southern 50 50 100 1,538,873
Western 47 53 100 932,208

Source: CSO, Labour Force Survey, 2008.

Figure 4.2: Percent Distribution of Population by
Residence, Sex and Province, 2008
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Table 4.3 and Figure 4.3 show the population distribution
by age and sex. Results from the table show that 45 percent
of the population was below the age of 15 years, while only
3 percent was above the age of 64. The working age group
of (15-64 years) constituted the highest percentage of the
population, at 52 percent. The youth population aged 15-24
years, constituted 21 percent of the population. Female of
reproductive age group (15-49 years) accounted for nearly
half (48 percent) of the total female population. These results
clearly show how young the Zambian population is.
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Table 4.3: Population Distribution by Age and Sex, Zambia, 2008.

Age Group Male Female Total Total Population
00-04 17 16 16 2,038,060
05-09 15 15 15 1,830,723
10-14 14 14 14 1,713,491
15-19 13 12 12 1,502,712
20-24 9 10 9 1,134,868
25-29 8 8 8 979.735
30-34 6 ) 6 779,119
35-39 5 5 5 621,967
40-44 4 4 4 449,949
45-49 3 3 3 338,584
50-54 2 2 2 246,992
55-59 2 1 1 180,558
60-64 1 1 1 155,609

65+ 8 3 3 325,938
Total 100 100 100 12,298,307

Source: CSO, Labour force survey, 2008

Figure 4.3: Percent Distribution of Population by
Selected Age Group, 2008
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4.3 - Marital Status

Information on marital status is important in the analysis of
tertility levels and trends in a population. Marital dissolution
through separation, divorce or death has a negative impact
on fertility and population growth in general.

Table 4.4 shows the distribution of the population aged 12
years and above by marital status, Sex and age group. The
survey results show that 46 percent of the population aged
12 years and above was married while 44 percent had never
been married. The widowed, divorced, separated and cohab-
iting combined accounted for 10 percent of the total popula-
tion aged 12 years and above.

In terms of residence, there was a higher proportion of the
married in rural areas, at 48 percent than in urban areas, at 41
percent. Half of the population aged 12 years and above had
never been married in urban areas (50 percent) as opposed
to rural areas (41 percent). The rural areas accounted for the
higher proportions of the widowed, divorced and separated
than the urban areas.

Analysis by sex shows that higher proportion of male (50
percent) had never been married than female (38 percent).
"There were more female than male that were widowed, at 9
and 2 percent, divorced, at 5 and 2 percent and separated, at
2 and 1 percent, respectively. In the case of cohabiters, there
was less than a percent for either sex.

'The marital status of the population also differs from one age
group to another. The survey results show that the propor-
tion of the never married declines with increase in age. The
youngest, age group 12-15 years, had the highest proportion
of the population that had never been married, at 98 percent,
whereas the oldest age group 50 years and above had the
lowest with only 2 percent. On the other hand, the propor-
tions of the married population increases with age apart from
the oldest age group of 50 years and above that experienced
a decline. The age group 12-14 years had the lowest propor-
tion of the married population 12 years and above with only
a percent, while the age group 30-49 had the highest with 78
percent. As expected, the age group 50 years and above had
the highest proportion of the widowed with 26 percent.
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Analyses by age and sex reveals female marry at an earlier
age than male. In the age group, 15-19 more female (14 per-
cent) than male (2 percent) were married. This difference was
much more pronounced in the age group 20-24 in which 55

percent of female were married as opposed to 22 percent of
male. However, in the age range 30 years and above, there
were notably more male that were married than their female
counterparts.

Table 4.4: Percent Distribution of Population aged 12 years and above by Residence, Sex and Marital status.

Residence. Marital Status T?Ial Popula-

Sex and Age 2 Married Separated Divorced Widowed Cohabiting fotal lon 12 years
Married and above

Zambia 44 46 2 3 5 0 100 7,731,821
Residence
Rural 40.6 47.5 4 5.9 0 100 4,922,726
Urban 49.5 40.6 3 0 100 2,809,095
Male 50 45 1 2 0 100 3,815,185
Female 38 46 2 5 0 100 3,916,636
Age Group - Both Sexes
12-14 99 1 0 0 0 100 1,015,790
15-19 91.9 8.1 0 0 0 100 1,502,712
20-24 55 40 2 2 1 0 100 1,134,868
25-29 25 66 3 4 0 100 979.735
30-49 7 78 2 6 0 100 2,189,619
50+ 2 64 2 6 26 0 100 909,097
Age Group - Male
12-14 99 1 0 0 0 0 100 512,612
15-19 98 2 0 0 0 0 100 763,843
20-24 76.2 21.8 1 1 0 0 100 519,416
25-29 85 60 2 2 1 0 100 460,773
30-49 8.9 84.2 2 3 2 0 100 1,110,138
50+ 2 84.8 1 3 9.1 0 100 448,344
Age Group - Female
12-14 98 2 0 0 0 0 100 503,178
15-19 84 14 1 1 0 100 738,870
20-24 38 55 3 3 1 0 100 615,452
25-29 16 71 4 ) 0 100 518,962
30-49 5 72 3 8 12 0 100 1,079,481
50+ 1 45.5 2 8.1 43.4 0 100 460,753

Source: CSO, Labour force survey, 2008

4.4 - Relationship to Household Head

Table 4.5 shows the percentage distribution of the population
by relationship to the head of the household. Information on
the relationship to the head was collected for all usual mem-
bers of the household. A household head was defined as a
usual member of the household that all members looked up
to and made most of the day-to-day decisions regarding the

running of the household welfare. About half of the popula-
tion constituted biological children of the household head,
at 49 percent. The household Heads constituted the second
highest proportion with 20 percent. Spouses were third with
14 percent while the least common relationships to the head
of the household were Parents in law, Uncle/Aunt, Grand
Parent, Child in Law, Other Relatives and the Not Related,
all with less than a percentage of the total population.
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Table 4.5: Percent Distribution by Relationship to the Head of the Household, Zambia, 2008.

Relation to Household Head Percent of Household Members Total Population
Head 19.5 2,397,510
Spouse 13.9 1,704,431
Son /Daughter 48.8 6,006,193
Step Child 0.8 95,911
Brother/ Sister 2.3 288,254
Brother/ Sister In-law 1.3 163,638
Grand Child 7.1 869,548
Nephew /Niece 3.8 470,572
Cousin 0.5 55,595
Parent 0.5 56,943
Parent In-law 0.2 24,646
Uncle/ Aunt 0.2 30,081
Grand Parent 0.2 23,216
Child In-law 0.3 34,225
Other Relative 0.3 38,106
Non Related 0.3 39,438
Total 100 12,298,307

Source: CSO, Labour force survey, 2008

4.5 - Distribution of Households and Average
Household Size

'The 2008 Labour Force Survey estimated a total of 2,382,778
households. Of these, 67 percent were rural households
while 33 percent were urban households. The survey also re-
corded an average household size of 5 household members.
The Average Household size was the same for both male
and female-headed households, at 5 household members in
either case. The pattern was also the same in both rural and
urban households.

At provincial level, the pattern followed that of the national
with all provinces having the same average household sizes.
However, small differences could be noticed in the average
household sizes by sex of the head of the household. Eastern,
Luapula, Lusaka, Northern, North Western Southern and
Western provinces recorded slightly lower average household
sizes for female-headed households, at 4 persons for Eastern,
Luapula, Northern, North Western and Western provinces,
and 5 persons for Lusaka and Southern provinces. Central
and Copperbelt provinces had same average household sizes
of 5 persons for both male and female headed households.

Table 4.6: Percent Distribution of Households and Average Household Size by sex of Household Head, Rural/Urban

and Province, Zambia, 2008.

Percent Distribution of Number of Average Household Size by Average Household Size by
Province Households Sex of Head Location Total Number of
Rural Urban Total Male Female Total Rural Urban Total Households
All Zambia 67 33 100 5 S 5 S 5 5 2,382,779
Central 75 25 100 5 5 5 5 5 5 248,599
Copperbelt 24 76 100 5 5 5 S 5 S 352,641
Eastern 92 8 100 5 4 5 5 5 5 334,312
Luapula 88 12 100 5 4 5 5 5 5 193,094
Lusaka 19 81 100 6 5 5 5 5 5 311,353
Northern 84 16 100 5 4 5 5 5 5 311,268
North Western 88 12 100 5 4 5 S 5 5 151,927
Southern 77 23 100 6 5 5 6 5 5 286,476
Western 88 12 100 5 4 5 5 5 5 193,109

Source: CSO, Labour force survey, 2008
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‘The more urbanized provinces, Lusaka and Copperbelt
provinces had the highest proportion of households in urban
areas with 81 percent and 76 percent, respectively. Eastern
Province had the least proportion of households in urban ar-
eas with only 8 percent, while Luapula, North Western and
Western provinces had the second least proportion of house-
holds in urban area with 12 percent each. On the other hand,
the least urbanized provinces recorded higher proportions of
households in rural areas.

4.6 - Age of Household Head

Table 4.7 shows information on households by age of house-
hold head. It can be observed that child headed households

are not common in Zambia with less than a percent of
households being headed by persons aged below 20 years
although there was about a percent of the 15-19 year old fe-
males heading a household. The proportion of youths head-
ing a household was to an extent high (6 percent) because
in the Zambian context, this age group is expected to be
attending tertiary education and largely constitute depen-
dants. Youth headship was more common among the male
than the female (6 percent against 4 percent). The results also
show that the aged population (65 years and above) still play
an important role in household headship; nearly one in every

10 households was headed by an aged person.

Table 4.7: Percent Distribution of Household Heads by Age group and Sex, Zambia,2008.

Age Group Male Female Percsgtuasgei:g:re of Total Nun:\l‘;leésof House-
15-19 0.0 1.0 0.4 10,329
20-24 6.0 4.0 5.8 138,579
25-29 16.0 10.9 15.0 356,461
30-34 18.0 12.9 16.7 396,967
35-39 16.0 12.9 15.1 359,382
40-44 12.0 11.9 11.8 281,134
45-49 9.0 9.9 9.1 216,266
50-54 6.0 7.9 6.9 164,427
55-59 5.0 6.9 5.3 126,851
60-64 4.0 7.9 4.6 108,930

65+ 8.0 13.9 9.4 223,452
Total 100 100 100 2,382,779

Source: CS§O, Labour force survey, 2008

4.7 - Household Headship By Sex

Information on household headship by sex is very impor-
tant in understanding differentials in household welfare.
Table 4.8 shows household headship by sex, province and
residence. The table shows that 23 percent of Households
in Zambia at the time of the Labour Force survey were fe-
male-headed households. There was a higher proportion of
female-headed households in rural areas than in urban areas,
16 percent against 7 percent, respectively.

At provincial level, Western Province had the highest per-
centage of female-headed households with 33 percent of the
households in the province being headed by female. The low-
est percentage of female-headed households was recorded
on the Copperbelt Province, at 19 percent. In terms of the
rural and urban residency the pattern is much the same as
at national level except for urbanized provinces, Lusaka and
Copperbelt provinces had more female headed households
in urban areas (20 percent and 14 percent) than in rural
areas (four and five percent) respectively.
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Table 4.8: Proportion of Female and Male Headed Households by Province, Rural and Urban, Zambia, 2008.

Province Male Female Total Households
Rural Urban Total Rural Urban Total
All Zambia 51 26 77 16 7 23 2,382,779
Central 59 19 77 17 6 23 248,599
Copperbelt 19 62 81 5 14 19 352,641
Eastern 70 6 76 22 2 24 334,312
Luapula 69 8 78 19 3 23 193,094
Lusaka 16 61 77 4 20 23 311,353
Northern 67 13 80 17 3 20 311,268
North-Western 66 9 75 22 S 25 151,927
Southern 58 17 75 19 ) 25 286,476
Western 59 8 67 30 4 33 193,109

Source: CSO, Labour force survey, 2008

4.8 - Summary

'The total population of Zambia was estimated at 12,298,307
of which 66 percent resided in rural areas, while 34 percent
resided in urban areas.

Findings showed that the estimated number of households in
Zambia as at 2008 was 2,382,779. Of these, 67 percent were
rural households while 33 percent were urban households.
'The average household size was 5 members per household.

Lusaka Province was the most urbanized province with 81
percent of its population residing in urban areas. Copperbelt
Province was the second most urbanized with 78 percent of
its population residing in urban areas. Eastern Province was
the least urbanized province with only eight percent of its
population residing in urban areas.

Half of the population was female. This represents a sex ratio
of 100. Forty-five percent of the population was below the
age of 15 years, while only 3 percent was above the age of

64.

Forty-six percent of the population aged 12 years and above
was married while 44 percent had never been married. The
widowed, divorced, separated and cohabiting combined ac-
counted for 10 percent of this population.

About half of the population constituted biological children
of the household head, at 49 percent.
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5 ECONOMICALLY ACTIVE AND INACTIVE POPULATION

5.1 - Infroduction

In any country, economic development largely depends on
the positive contributions of its population in the various
economic activities. Every person has the potential to con-
tribute positively towards the sustenance of economic growth
in general and improved personal livelihood in particular.

'The Labour Force Survey collected information on econom-
ically active and inactive population, in order to assess the
population’s extent of participation in economic activities.

This labour market indicator is useful for targeting persons
of working age, to encourage them to move into the eco-
nomically active population since their active participation
in production and provision of goods and services might re-
sult in improved standards of living and economic growth.

In circumstances where economic participation for certain
age groups such as children are found to be unacceptably
high, the priority would be to reduce their participation in
the labour market so as to curb child labour.
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5.2 - Labour Force Participation Rate

Labour force participation rate measures the proportion of
economically active population in relation to total working-
age population. It is the ratio of the economically active
population to the working-age population expressed as a
percent. The low activity rate implies that a large proportion
of people are not participating in the labour force.

Overall, labour force participation rate in Zambia is high.
This may be as a result of respondents’ indicating that they
were either engaged in market-oriented activities — in which
case they were employed - and/or were jobless but available
for work or actively seeking work — in which case they were
unemployed, during the reference period.

Table 5.1 shows percent distribution of economically active
and inactive population by province, region and sex. In 2008,
out of 6.7 million persons of working-age, 74.5 percent were
economically active while 25.5 percent were economically
inactive. In 2005, 80 percent of working-age population
(6,183,803) was economically active.

'The participation rate for male population was higher (78.8
percent) than that of female population (70.3 percent). This
indicates that inactivity rate among female population was
higher (29.7 percent) compared to that of male population
(21.1 percent).

Table 5.1: Labour Force Participation Rate for Persons Aged 15 years and above by Province, Region and Sex, 2008.

Total Male Female Popula-
Residence/ Active Inactive Active Inactive Active Inactive LEMCELE
Province 15 years &

Number | Percent | Number | Percent | Number | Percent | Number | Percent | Number Percent Number Percent above
All Zambia 5,003,871 74.5 1,712,160 25.5 2,603,822 78.8 698,692 | 21.2 2,400,049 70.3 1,013,468 29.7 6716031
Residence
Rurall 3,466,552 81.1 807,940 18.9 1,713,199 82.3 369,404 | 17.7 1,753,353 80.0 438,536 20.0 4,074,492
Urban 1,537,319 63.0 904,220 37.0 890,623 73.0 329,288 | 27.0 646,696 52.9 574,932 47.1 0 441 539
Province
Central 561,541 80.3 137,596 19.7 292,810 84.6 53,406 15.4 268,731 76.1 84,190 23.9 699 137
Copperbelt 691,979 63.5 397,109 36.5 405,828 74.2 141,015| 258 286,151 52.8 256,094 47.2 1.089.088
Eastern 719,722 81.6 162,816 18.4 348,761 81.5 79,369 18.5 370,961 81.6 83,447 18.4 882 538
Luapula 428,855 84.5 78,678 15.5 210,585 84.7 37,971 15.3 218,270 84.3 40,707 15.7 507533
Lusaka 653,649 65.6 342,855 34.4 371,546 73.9 131,337 | 26.1 282,103 57.1 211,518 429 996,504
Northern 689,103 85.5 116,540 14.5 352,226 88.9 44,060 1.1 336,877 82.3 72,480 17.7 805,643
North west- | 288,116 | 73.0 106,587 | 27.0 142,379 | 750 47488 250 | 145737| 71.1 59,099 | 289
ern 394,703
Southern 574,697 69.4 253,464 30.6 291,365 71.7 115162 | 283 283,332 67.2 138,302 32.8 828161
Western 396,209 77.3 116,515 22.7 188,322 79.4 48,884 20.6 207,887 75.5 67,631 24.5 512704

Source: CSO, Labour force survey, 2008
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In terms of residence, the participation rate among the eli-
gible population in rural areas was 81.1 percent while the
participation rate in urban areas was 63 percent. This sug-
gests that rural population, compared to urban population,
was more pre-occupied in economic activities. Furthermore,
given rural population alone, participation rate among the
male population was 82.3 percent while the participation
rate among female population was 80 percent. For the urban
population, participation rate among male population was
63 percent, while the participation rate among female popu-
lation was 52.9 percent.

Findings further show that Northern and Luapula provinces
registered the highest participation rates of 85.5 and 84.5
percent, respectively. The two provinces were followed by
Eastern Province (81.6 percent) and Central Province (80.3
percent). Lusaka and Copperbelt Provinces registered the
lowest participation rates (65.6 percent and 63.5 percent,
respectively).

Figure 5.1: Labour Force Participation Rates,
1996 to 2008
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Table 5.2 and figure 5.2 show labour force participation
rate by age group and sex. The findings show that overall
labour force participation rate tended to be higher in older
age groups, reaching the highest (91.4 percent) in age group
45 to 49, but lowered in the highest age group. On the other
hand, the inactivity rate tended to be highest (55.8 percent)
among the 15 -19 year olds. This population was perhaps
mostly composed of school-going children who were gener-
ally classified as students.

For the male population, the highest participation rate was
within the age category 35 to 49 years, recorded at above 97
percent compared to that recorded among the female popu-
lation in the 45 to 54 year category, which was recorded at
over 85 percent. The inactivity rates in the female population
were generally higher than those observed in the male popu-
lation, which suggests that more young women than young
men could have been homemakers. This could be explained
by the fact that female persons tend to get married much
earlier than their male counterparts.

Figure 5.2: Labour Force Participation Rates by Sex,
2008
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Table 5.2: Labour Force Participation Rate for Persons Aged 15 years and Above by Age group and Sex,

Zambia, 2008
Total Male Female Population aged
Age Group " " . . N "

Active Inactive Active Inactive Active Inactive 15 years & above

All Zambia 74.5 25.5 78.8 21.2 70.3 29.7 6,716,031

15-19 44.2 55.8 43.0 57.0 45.5 54.5 1,500,614

20-24 71.9 28.1 73.9 26.1 70.3 29.7 1,134,621

25-29 84.7 15.3 93.4 6.6 77.0 23.0 980,883

30-34 89.1 10.9 96.9 3.1 81.2 18.8 779914

35-39 90.3 9.7 97.7 2.3 82.5 17.5 622,772

40-44 90.6 9.4 97.7 2.3 83.1 16.9 450,495

45-49 91.4 8.6 97.2 2.8 85.6 14.4 339,013

50-54 90.3 9.7 95.2 4.8 85.3 14.7 247,176

55-59 87.1 12.9 90.5 9.5 83.5 16.5 180,747

60-64 83.5 16.5 88.5 11.5 79.4 20.6 155,541

65+ 64.2 35.8 72.0 28.0 56.3 43.7 324,255

Source: CSO, Labour force survey, 2008
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Labour Force Participation Rate for Persons Aged 15 years and Above by Sex and Age, Rural and Urban

Information collected from rural Zambia show that out of
the 4.3 million eligible persons, 81.1 percent were economi-
cally active. It further shows that, out of the male population,
82.3 percent were economically active compared to 80.0 per-
cent of the female population.

Analysis by age group indicates that participation rate was
highest (95.8 percent) among the 45-49 year olds and low-
est (54.1 percent) among the 15-19 year olds. On the other

hand, the highest (45.9) inactivity rate was observed among
the 15-19 year olds.

Rural population generally showed a similar pattern to that
of total population in terms of participation rates between
temales and males. Findings show that the Participation
Rates were higher among males in all age groups compared
with those observed among females.

Table 5.2a: Labour Force Participation Rate for Persons Aged 15 years and above by Sex and Age

Group, Rural, 2008.

Total Male Female Population
Age group Economically | Economically | Economically | Economically | Economically | Economically | 9ged 15 years &
Active Inactive Active Inactive Active Inactive above

Rural Zambia 81.1 18.9 82.3 17.7 80.0 20.0 4,274,492
15-19 54.1 45.9 50.9 49.1 57.4 42.6 929,620
20-24 80.1 19.9 78.1 21.9 81.8 18.2 703,162
25-29 90.6 9.4 95.2 4.8 86.6 13.4 604,250
30-34 93.9 6.1 97.4 2.6 90.3 9.7 477,854
35-39 93.9 6.1 97.9 2.1 89.7 10.3 389,811
40-44 95.0 5.0 98.4 1.6 91.5 8.5 287,958
45-49 95.8 4.2 98.0 2.0 93.7 6.3 217,789
50-54 94.2 5.8 97.6 2.4 921.1 8.9 158,694
55-59 93.2 6.8 95.0 5.0 91.5 8.5 123,032
60-64 91.2 8.8 94.1 5.9 89.0 11.0 118,009
65+ 69.7 30.3 76.6 23.4 62.6 37.4 264,313

Source: CSO, Labour force survey, 2008

Table 5.2b shows labour force participation rates in urban
areas of Zambia. Labour force participation rate in urban
areas was relatively lower (63 percent) than in rural areas
(81.1 percent). Furthermore, participation rates in relation
to age groups in urban areas were generally lower than those
in rural areas. The highest participation rate in urban areas
(84.2 percent) was for the 35-39 year olds.

'The 35-39 year olds among the males recorded the highest
participation rate (97.4 percent). On the other hand, the age
group that recorded the highest participation rate (73.3 per-
cent) among females was 50 to 54 years.
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Table 5.2b: Labour force participation rate for persons Aged 15 years and above By Age Group and Sex, Urban,

2008.
Total Male Female
Population aged 15
Age group Economically | Economically | Economically | Economically | Economically | Ecpnomically years & above
Active Inactive Active Inactive Active Inactive

Urban Zambia 63.0 37.0 73.0 27.0 52.9 471 2,441,539
15-19 28.1 71.9 30.0 70.0 26.2 73.8 570,994
20-24 58.6 41.4 67.5 32.5 50.6 49.4 431,459
25-29 75.2 24.8 90.5 9.5 61.9 38.1 376,633
30-34 81.5 18.5 96.0 4.0 66.9 33.1 302,060
35-39 84.2 15.8 97.4 2.6 70.3 29.7 232,961
40-44 82.8 17.2 96.5 3.5 67.7 32.3 162,537
45-49 83.5 16.5 95.7 4.3 69.8 30.2 121,224
50-54 83.3 16.7 91.5 8.5 783 26.7 88,482
55-59 74.0 26.0 82.8 17.2 61.2 38.8 57,715
60-64 59.4 40.6 74.1 25.9 43.3 56.7 37,532

65+ 39.8 60.2 51.1 48.9 29.1 70.9 59,942

Source: CSO, Labour force survey, 2008

'The labour force survey collected information about people’s
engagement in various economic activities, and two reference
periods were used. One related to economic activities that
were performed in the last 7 days before the enumeration
day (referred to as current activities) and the other related to
activities that were performed in the last 12 months before
the enumeration day (referred to as usual activities).

Table 5.3a shows current economically active persons by sex
and age. The table shows that, out of the 5.0 million persons
aged 15 years and above who were economically active dur-
ing the last seven days before enumeration day, 52.0 per-
cent were male and 48.0 percent were female. All age groups
apart from the 15 to 19, 20 to 24 and 60 to 64 had more male

participation rates than females.

Table 5.3a: Currently Economically Active Persons by Sex and Age, 2008.

Sex Economically ac-

Age group Male Female Total tive population 15

Number Percent Number Percent Number Percent pegsiEndiaboys
All Zambia 2,603,822 52.0 2,400,049 48.0 5,008,871 100 5,003,871
15-19 327,671 49 .4 335,612 50.6 663,283 100 663,283
20-24 383,814 47.0 432,430 53.0 816,244 100 816,244
25-29 430,883 51.9 400,062 48.1 830,945 100 830,945
30-34 380,610 54.8 314,280 45.2 694,890 100 694,890
35-39 309,484 55.1 252,626 44.9 562,110 100 562,110
40-44 225,544 55.3 182,538 44.7 408,082 100 408,082
45-49 166,081 53.6 143,841 46.4 309,922 100 309,922
50-54 117,696 52.8 105,424 47.2 223,120 100 223,120
55-59 83,098 52.8 74,268 47.2 157,366 100 157,366
60-64 62,130 47.8 67,763 52.2 129,893 100 129,893
65+ 116,811 56.2 91,205 43.8 208,016 100 208,016

Source: CSO, Labour force survey, 2008
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Table 5.3b shows percent distribution of the economically
active persons by age group and sex. The highest proportion
(16.6 percent) of the economically active persons was the
25-29 year olds. The second highest proportion was for those
aged 20-24 years with 16.3 percent while the lowest propor-
tion of economically active persons was for those aged 60-64
years with 2.6 percent.

Given the male population, the highest proportion (16.5
percent) was for the 25 to 29 year olds while the lowest pro-
portion (2.4 percent) was for the 60 to 64 year olds. Unlike
the male population, female population registered the high-
est proportion (18.0 percent) among the 20 to 24 year olds
whereas the lowest proportion (2.8 percent) was among the

60 to 64 year olds.

Table 5.3b: Currently Economically Active Persons by Sex and Age, 2008.

Male Female Total
Age group
Number Percent Number Percent Number Percent
All Zambia 2,603,822 100 2,400,049 100 5,003,871 100
15-19 327,671 12.6 335,612 14.0 663,283 13.3
20-24 383,814 14.7 432,430 18.0 816,244 16.3
25-29 430,883 16.5 400,062 16.7 830,945 16.6
30-34 380,610 14.6 314,280 13.1 694,890 13.9
35-39 309,484 11.9 252,626 10.5 562,110 11.2
40-44 225,544 8.7 182,538 7.6 408,082 8.2
45-49 166,081 6.4 143,841 6.0 309,922 6.2
50-54 117,696 4.5 105,424 4.4 223,120 4.5
55-59 83,098 3.2 74,268 3.1 157,366 3.1
60-64 62,130 2.4 67,763 2.8 129,893 2.6
65+ 116,811 4.5 91,205 3.8 208,016 4.2

Source: CS§O, Labour force survey, 2008

Table 5.4a shows percent share of the currently economi-
cally active persons aged 15 years and above by sex. The re-
sults show that Central, Copperbelt, Lusaka, Northern and
Southern provinces recorded more males than females. Out
of all economically active persons in Copperbelt province,
58.6 percent were male while 41.6 percent were female. Lu-
saka province had 56.8 percent of its economically active
population being male and 43.2 percent female.

Among the provinces that recorded more females than males,
Western province had the largest share (52.5 percent) of fe-
males while North Western province had the lowest share
(50.6 percent) of females

Table 5.4a: Currently Economically Active Persons Aged 15 years and above within province by Sex, 2008.

Province Male Female Economically Active
Number Percent Number Percent Persons
All Zambia 2,603,822 52.0 2,400,049 48.0 5,003,871
Central 292,810 52.1 268,731 47.9 561,541
Copperbelt 405,828 58.6 286,151 41.4 691,979
Eastern 348,761 48.5 370,961 51.5 719,722
Luapula 210,585 49.1 218,270 50.9 428,855
Lusaka 371,546 56.8 282,103 43.2 653,649
Northern 352,226 51.1 336,877 48.9 689,103
North western 142,379 49.4 145,737 50.6 288,116
Southern 291,365 50.7 283,332 49.3 574,697
Western 188,322 47.5 207,887 52.5 396,209

Source: CSO, Labour force survey, 2008
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Table 5.4b shows percent distribution of the currently eco-
nomically active persons aged 15 years and above by province.
Eastern province had the highest proportion (14.4 percent),
closely followed by Copperbelt and Northern Provinces with
13.8 percent each. North Western and Western provinces
were among the provinces with the lowest proportion at 5.8
percent and 7.9 percent, respectively.

Given the male population, the majority were in Copper-
belt province representing 15.6 percent, followed by Lusaka
province at 14.3 percent. North Western province recorded
the lowest proportion of males at 5.5 percent. On the other
hand, most of the female currently economically active pop-
ulation were in Eastern province representing 15.5 percent
while North Western province had the least proportion (6.1
percent).

Table 5.4b: Currently Economically Active Persons Aged 15 years and above by Sex and Province, 2008

. Male Female Economically Active
Province Persons
Number Percent Number Percent Number Percent
All Zambia 2,603,822 100 2,400,049 100 5,003,871 100
Central 292,810 11.2 268,731 11.2 561,541 11.2
Copperbelt 405,828 15.6 286,151 11.9 691,979 13.8
Eastern 348,761 13.4 370,961 15.5 719,722 14.4
Luapula 210,585 8.1 218,270 9.1 428,855 8.6
Lusaka 371,546 14.3 282,103 11.8 653,649 13.1
Northern 352,226 13.5 336,877 14.0 689,103 13.8
North western 142,379 5.5 145,737 6.1 288,116 5.8
Southern 291,365 11.2 283,332 11.8 574,697 11.5
Western 188,322 7.2 207,887 8.7 396,209 7.9

Source: CSO, Labour force survey, 2008

All economically active persons were asked about the high-
est educational level they had attained. Table 5.5a shows the
economically active persons aged 15 years and above by sex.

The findings show that out of 2.2 million persons, whose
educational level was Grade 1 to 7, 53 percent were female
and 47 percent were male. However, analysis at higher edu-
cational level shows that there were more males compared
to females. It can be observed that of all those whose edu-

cational attainment was grade 8 to 12, 63 percent were male
while 37 percent were female. Furthermore, out of all those
who attained A levels, 60.8 percent were male while 39.2
percent were female. Among those who did not have any
education, female (63.8 percent) outnumbered males (36.2
percent).

Table 5.5a: Current Economically Active Persons aged 15 years and above within Educational Aftainment level by

Sex, 2008
Sex
P el
Number Percent Number Percent
All Zambia 2,603,822 52.0 2,400,049 48.0 5,003,871
1-7 1,018,816 47.0 1,149,710 53.0 2,168,526
8-12 1,176,212 63.0 690,141 37.0 1,866,353
Alevels 121,964 60.8 78,506 39.2 200,470
Degree 17,487 74.0 6,145 26.0 23,632
None 269,343 36.2 475,547 63.8 744,890

Source: CS§O, Labour force survey, 2008
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Table 5.5b shows the economically active persons aged 15
years and above by educational attainment. Out of 5.0 mil-
lion economically active persons, 0.5 percent had degrees,
4.0 percent had attained A-levels, 37.3 percent had attained
grades 8 to 12 while 43.3 percent had attained grades 1 to
7.

Analysis among the female population shows that out of all
the females, 0.3 percent had a degree while 47.9 percent had
attained a grade 1 to 7 educational level. Among the male
population, 0.7 percent had degrees while 39.1 percent had
attained a grade 1 to 7 educational level. Those with no edu-
cation constituted 10.3 and 19.8 percent among males and
females, respectively.

Table 5.5b: Current Economically Active Persons aged 15 years and Above by Educational Altainment and Sex,

Zambia, 2008
Education Sex Total
Attainment Male Female
Number Percent Number Percent Number Percent
All Zambia 2,603,822 100 2,400,049 100 5,003,871 100
Grade 1 -7 1,018,816 39.1 1,149,710 47.9 2,168,526 43.3
Grade 8 -12 1,176,212 45.2 690,141 28.8 1,866,353 37.3
Alevels 121,964 4.7 78,506 3.3 200,470 4.0
Degree 17,487 0.7 6,145 0.3 23,632 0.5
None 269,343 10.3 475,547 19.8 744,890 14.9

Source: CSO, Labour force survey, 2008

5.3 - Summary

In 2008, there were 6.7 million persons of working-age. Of

these, 49.2 percent were male and 50.8 percent were female.

Out of 6.7 million persons, 74.5 percent were economically
active, and of the economically active population, 52 percent
were male while 48 percent were female. The economically
active population decreased with age. About 16.3 and 16.6
percent of the economically active population were the 20-
24 year olds and 25-29 year olds, respectively. The 55-59 and
60-64 year olds accounted for 3.1 and 2.6 percent, respec-
tively.

The majority of the economically active population (14.4
d y pop

percent) were in Eastern province while the minority (5.8

percent) were in Northwestern province.

In terms of level of education, 43.3 percent of the economi-
cally active population were those who had ever attained
grades 1 — 7, followed by those who had ever attained grades
8 — 12 accounting for 37.3 percent. Only 0.5 percent of the
economically active population reported that they had a de-
gree.
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6 THE EMPLOYED POPULATION

6.1 - Infroduction

This chapter presents information on the characteristics of
employed persons such as employment-to-population ra-
tio and their status in employment, occupation, industry in
which they were engaged and their education levels. It also
includes part-time workers, who were defined as persons
who work less than 8 hours per day. Included also is the av-
erage number of hours of work per week for the employed
persons. Evidence reveals that total employment in Zambia
is on the increase especially informal employment. The in-
crease in total employment is a resultant of the increase in
the economically active population or sometimes referred to
as the Labour force.

6.2 - Employment-to-Population Ratio

According to the resolution of the 13th International Con-
ference of Labour Statisticians (13th ICLS) of October
1982, employment is defined as “persons above a specified
age who performed any work, in the reference period, for pay
or profit (or pay in kind), or were temporarily absent from a
job for such reasons as illness, maternity or paternity leave,
holiday, training or industrial dispute.” The resolution also
states that unpaid family workers who work for at least one
hour should be included in the count of employment.

Table 6.1 shows the employment-to-population ratio in
terms age by sex and residence. The primary objective of the
indicator is to assess the potential of the employability of the
population during the given prevailing economic conditions.
Results show that, employment-to-population ratio was
68.6 percent of the working-age population, indicating that
per every 100 persons there was an average of 68.6 employed
persons. In 2005, the total employment-to-population ratio
was 77 percent, indicating that a substantial proportion of
the population was involved in labour related activities.

In Zambia, employment-to-population tends to increase as
age increases. This is confirmed by the proportions observed
in the age groups under analysis. Out of the 15-19 year olds,
38.7 percent were employed while a substantial 88.0 percent
was observed among the 45-49 year olds.

Zambia’s legal retirement age is 55 years. Employment-to-
population ratio for the 55-59 year olds was 83.7 percent,
implying that after retirement, a significant proportion of
persons aged 55 years or older are still engaging in econom-
ic activities. 'The results further show that persons aged 65
years or above are participating in economic activities with a
ratio of 62.3 percent.

Table 6.1: Employment-to-Population Ratio of Persons Aged 15 years and above by Age, Sex and Residence, 2008.

Age Total Rural Urban Working
Group Total Male Female Total Male Female Total Male Female age .

Percent Percent Percent Percent Percent Percent Percent Percent Percent population

All Zambia 68.6 72.4 64.9 78.3 79 77.6 51.7 61.3 42.1 6,716,031
15-19 38.7 37.4 40.1 51.0 47.3 54.8 18.7 21.1 16.3 1,500,614
20-24 61.0 61.7 60.3 76.0 783 78.0 36.5 43.5 30.2 1,134,621
25-29 77.5 84.9 71.0 87.5 921.1 84.3 61.5 749 49.8 980,883
30-34 84.3 91.6 77.0 91.4 94.4 88.4 73.1 87.1 58.9 779.914
35-39 85.7 92.4 78.7 91.4 95.1 87.6 76.3 88.1 63.8 622,772
40-44 87.1 93.6 80.2 92.7 95.9 89.5 77.0 89.6 63.3 450,495
45-49 88.0 93.2 82.7 93.6 95.1 92.1 78.0 90.1 64.4 339,013
50-54 86.7 92.1 81.3 92.4 95.4 89.6 76.5 86.9 63.9 247,176
55-59 83.7 87.0 80.3 91.4 92.8 90.1 67.3 77.1 53.1 180,747
60-64 80.0 84.5 76.4 89.5 92.3 87.4 50.3 64.3 35.0 155,541
65+ 62.3 70.2 54.4 68.2 75.3 61.0 36.4 46.6 26.7 324,255

Source: CSO, Labour force survey, 2008
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A person’s decision to engage in a given economic activ-
ity could be influenced by his/her sex. The results from the
Labour force survey have shown that the employment-to-
population ratio in the female population was comparatively
lower (64.9 percent) compared to the ratio in the male popu-
lation (72.4 percent). Employment to population ratios for
urban population was comparatively lower (51.7 percent)
than for rural population (78.3 percent), for the reason that
the rural areas are characterised more by agricultural-related
activities, which is more labour-intensive and is not excluded

from the production boundary of the System of National
Accounts (SNA).

6.3 - Currently Employed Persons by Status in
Employment

The classification of employed persons by status in employ-
ment (Based on the International Classification for Status
in Employment-1993) is crucial in the understanding of the
relevance and decency of the type of work a person is en-
gaged in, for it is undoubtedly true that a person classified as
unpaid family worker is worse off than another one classified
as a paid employee.

6.3.1 - Currently Employed Persons by Sex, Marital Status and
Status in Employment

Table 6.2 shows the percent distribution of currently em-
ployed persons in terms of status in employment within
residence, among males and females and by marital status.
Overall, results show that employers constituted the least
proportion of the employed persons (0.3 percent), followed
by the paid employees at 17.8 percent. Forty-six percent of
the employed persons were engaged in Self-employed (Own
account Workers) type of work, while 35.3 percent were un-
paid family workers (Contributing family workers). It is clear
from the results that as far as employment creation is con-
cerned, entry into self-employment and/or in unpaid family
work is easier compared to entry in paid work. Furthermore,
results show that within rural areas, the highest proportion
of workers (48.7 percent) was in the self-employed category
and the lowest proportion (0.1 percent) was in the Employer
category. On the contrary, the highest proportion of work-
ers (46.0 percent), in urban areas was in the Paid employee
category while the lowest proportion (0.7 percent) was in the
Employers category.

Table 6.2: Percent Distribution of Currently Employed Persons Aged 15 Years and Above by Sex, Marital Status and

Status in Employment, 2008

Status in Employment
Residence/Sex
& Marital Status | self employed Employer/part- Paid Employee Unpaid Family Other Total Employed
ner Worker Persons
Total Number 2,117,103 14,124 822,177 1,628,274 25,168 4,606,846
All Zambia 46.0 0.3 17.8 35.3 0.5 100 4,606,846
Residence
Rural 48.7 0.1 7.2 43.7 0.2 100 3,345,547
Urban 38.8 0.7 46 13.2 1.4 100 1,261,299
Sex
Male 5838 0.4 24.8 21.1 0.5 100 2,391,785
Female 38.0 0.2 10.4 50.8 0.6 100 2,215,061
Marital Status
Never Married 16.8 0.3 19.9 62.4 0.7 100 1,095,966
Married/co- 52.6 0.3 17.9 28.8 0.4 100 2,901,304
habiting
Separated 518 0.8 18.3 29 0.4 100 99.220
Divorced 62.4 0.2 14.5 22.3 0.7 100 207,148
Widowed 75.4 0.3 11.5 11.6 1.2 100 299,211
Not Stated 48.1 28.8 23.1 . 100 3,997

Source: CSO, Labour force survey, 2008
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Marital status has to some extent shown an influence on the
status in employment. Results indicate that the concentra-
tion of workers vary with marital status. Out of the never
married persons, the highest proportion of workers (62.4
percent) was in the unpaid family workers’ category while
the highest proportion of workers among the married (52.6
percent) was in the self-employed category. Although the
separated, divorced and widowed had high proportions of
workers in the self-employed category, the widowed regis-
tered the largest proportion (75.4 percent).

Figure 6.1 shows the percentage distribution of current-
ly employed persons by Status in employment and by sex.
Fifty-three percent of males were self-employed, while 24.8
percent were paid employees. Furthermore, 21.1 percent
were unpaid family workers and 0.4 percent were employ-
ers. The pattern was different for female with the majority
of them classified as unpaid family workers at 50.8 percent.
Thirty-eight percent reported to be self-employed and 10.4

percent were paid employees.

Figure 6.1: Percent Share of Current Employed Persons
by Status in Employment, 2008
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6.3.2 - Currently Employed Persons by Status in Employment
and Literacy

Literacy is an important component in the employed labour
force because apart from knowing how literate the labour
force is in general, it could serve as an instrument for assess-
ing the ability to acquire high-level skills by the people. For
the purposes of the labour force survey, literacy was defined
as the ability to read or write in any language.

Table 6.3 and Fgure 6.2 shows percent distribution of cur-
rently employed persons in terms of literacy level by status in
employment. In Zambia, out of 4.6 million employed per-
sons, 3.3 million were literate while 1.3 million were illiter-
ate.

Analysis by status in employment shows that, of the literate
persons, 45.5 percent were self employed, 30.9 percent were
unpaid family workers, 22.6 percent were paid employees
and 0.4 percent were employers. Illiteracy pattern by status
in employment however shows that of the illiterate 47.1 per-
cent were self employed, 46.6 percent were unpaid family
workers, 5.8 percent were paid employees while 0.1 percent
were employers.

'The findings also show that, in rural areas 40.4 percent of the
literate were unpaid family workers, 50.0 percent were self
employed and 9.1 percent were paid employees. The pattern
is not similar to urban areas where the highest proportion of
the literate were paid employees, represented by 48.5 percent
tollowed by the self employed at 37.0 percent and the lowest
proportion (0.8 percent) were the employers.

Table 6.3: Percent Distribution of Currently Employed Persons Aged 15 years and above by Literacy Level and Sta-

tus in Employment, 2008

All Zambia Rural Urban
Status in Employment Literacy status Literacy status Literacy status Er;zlscg;‘esd
Literate lliterate Not Stated Literate llliterate Not Stated Literate llliterate Not Stated

. 3,304,263 1,300,161 2,422 2,174,321 1,169,251 1,975 1,129,942 130,910 447 4,606,846
Allzombia 100 100 100 100 100 100 100 100 100 4,606,846
Self-employed 45.5 47.1 10.6 50.0 46.3 4.7 37.0 54.2 36.7 2,117,103
Employer/partner 0.4 0.1 . 0.2 0.1 0.8 0.5 14,124
Paid Employee 22.6 5.8 10.9 9.1 3.7 4.9 48.5 24.2 37.6 822,177
Unpaid Family Worker 30.9 46.6 78.5 40.4 49.7 90.4 12.5 19.0 25.7 1,628,274
Other 0.6 0.4 . 0.3 0.2 1.3 2.0 25,168

Source: CSO, Labour force survey, 2008
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Figure 6.2: Percent Distribution of the Literate/
Literate Employed Persons by Status in
Employment, 2008
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Table 6.4 shows the percent distribution of currently em-
ployed persons in terms of level of education attained by
status in employment. Out of persons who attained grades

1-7,49.2 percent were self employed, 41.1 percent were un-
paid family workers 0.2 percent was employers while Paid
employees accounted for 8.8 percent. Furthermore, 75.8
percent of persons went up to degree level were in Paid em-
ployee category while only 0.5 percent of persons with a
degree were engaged in unpaid family work. For those that
had no education, about half were in self employed category,
43.6 percent were in unpaid family work while the rest were
shared between employers and paid employees.

'The findings further reveal that, out of all the employed per-
sons, 44.4 percent were the grades 1-7’s, 19 percent were the
grades 8-9’, 16.5 percent were the grades 10-12s’and 4.1
percent were those with A-levels, while degree holders ac-
counted for 0.5 percent.

Table 6.4: Percent Distribution of Currently Employed Persons Aged 15 Years and above by Level of Education and

Status in Employment, 2008.

Status in Employment
Education . Unpaid Total Employed Percent-
Attainment Self Employer Paid Family Other ota Persons Szgfe
employed /partner Employee Worker
All Zambia 46.0 0.3 17.8 35.3 0.5 100 4,606,846 100
1-7 49.2 0.2 8.8 41.4 0.4 100 2,047,364 44.4
8-9 47.9 0.3 16.6 34.5 0.7 100 875,661 19.0
10-12 38.2 0.6 38.8 21.5 0.8 100 761,775 16.5
Alevels 17 1.2 78.2 2.7 1.1 100 189,223 4.1
Degree 20.2 3.5 75.8 0.5 . 100 22,483 0.5
None 51 0.1 5.1 43.6 0.2 100 710,340 15.4

Source: CS§O, Labour force survey, 2008

Figure 6.3: Percent Share of Employed Persons by
Educational Attainment, 2008
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6.3.3 - Currently Employed Persons By Status in Employment
and Province

Table 6.5 shows percent distribution of currently employed
persons by status in employment within provinces. The table
shows that Eastern and Northern provinces recorded the
highest proportions of employed persons with 14.5 and 14.4
percent, respectively. They were followed by Copperbelt and
Lusaka provinces which registered 12.6 and 12.0 percent re-
spectively. North western province had the lowest share of
employed persons at 6 percent.

In nearly all the provinces, the largest share of employed per-
sons were in the Self employed category except in Lusaka
and Copperbelt provinces which had the largest share in the
paid employee category, with 43.7 percent and 40.9 percent,
respectively. Unpaid family workers accounted for the largest
share of employed persons in Luapula province.
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Table 6.5: Percent Distribution of Currently Employed Persons aged 15 years and above by Province and Status in

Employment, 2008.

Status in Employment
Province Self Employer Paid Unpaid Family Er:ployed Perc: nage

employed /partner Employee Worker e Total ersons snare
All Zambia 46.0 0.3 17.8 35.3 0.5 100 4,606,846 100
Central 48.3 0.1 15.4 36.0 0.2 100 531,927 11.5
Copperbelt 38.8 0.5 40.9 18.9 0.8 100 580,433 12.6
Eastern 44.7 0.1 6.7 48.3 0.2 100 668,773 14.5
Luapula 47.0 0.3 4.9 47.6 0.1 100 419,330 9.1
Lusaka 36.1 0.8 43.7 17.0 2.4 100 553,748 12.0
Northern 46.2 0.1 6.2 47.2 0.2 100 664,712 14.4
North western 72.0 0.2 8.3 19.2 0.3 100 274,154 6.0
Southern 45.4 0.1 18.3 36.0 0.2 100 542,602 1.8
Western 50.6 0.5 8.5 40.0 0.4 100 371,167 8.1

Source: CSO, Labour force survey, 2008

Figure 6.4 shows the percent distribution of currently em-
ployed persons by province. It shows that Eastern and North-
ern Provinces had the highest proportions of the employed
persons, with 14.5 and 14.4 percent, respectively. Western
and North-Western Provinces had the least share of em-
ployed person with 8.1 and 6.0 percent, respectively.

Table 6.6 shows the percent distribution of currently em-
ployed persons by residence within each category of status in
employment. Out of the 4.6 million employed persons, 72.6
percent were in rural areas while 27.4 percent were in urban
areas. The table further shows that a larger share of employed
persons of each category of status in employment was in the
urban areas except in self employed and unpaid family work
categories which registered 76.9 percent and 89.8 percent in
rural areas, respectively.

Figure 6.4: Percent Share of Employed Persons by
Province, 2005 and 2008
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Table 6.6: Percent Distribution of Currently Employed Persons aged 15 and above By Status in Employment and

Residence, 2008.
Status in Employment and Residence Employed Persons
Residence Rural Urban Total
All Zambia 72.6 27.4 100 4,606,846
Self-employed 76.9 23.1 100 2,117,103
Employer/partner 34.9 65.1 100 14,124
Paid Employee 29.5 70.5 100 822,177
Unpaid Family Workers 89.8 10.2 100 1,628,274
Other 30.0 70.0 100 25,168

Source: CSO, Labour force survey, 2008
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Figure 6.5 Percent Share of Employed Persons by
Residence, 2008
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6.4 - Currently Employed Persons by Occupation

Analysis of employed persons by occupation using the in-
ternational standards for the classification of occupation of
1988 (ISCO - 88) is critical in providing insights of the oc-
cupational profile of employed persons in the economy. It
also gives an indication of occupational gaps and misplace-
ments within and between industries.

6.4.1 - Currently Employed Persons by Occupation, Residence
and Sex

Table 6.7 shows the percent distribution of currently em-
ployed persons by occupation. The highest share of employed
persons was for those whose tasks are associated with Agri-
culture, forestry and fishing activities, represented by 71.3
percent while the least share was for those whose tasks are
associated with Administrative and Managerial occupations

at (0.7 percent).

Rural areas registered a higher percent (90.5 percent) of
persons whose tasks are associated with Agricultural, for-
estry and fisheries activities than urban areas (20.4 percent).
Furthermore, it is clear that the proportion among the male
population (87.9 percent) was lower than the proportion
for the female population (93.1 percent). However, it is also
worthwhile to note that tasks associated with Professional
and Technical activities were more prominent in urban areas
than in rural areas.

Table 6.7: Percent Distribution of Currently Employed Persons Aged 15 Years and above by Occupation, 2008.

Sex Residence
Occupation Total Rural Urban Er:;lsc;yne;d
SBe?(':s Male | Female SBe?(t:s Male Female SBe?(t:s Male Female

All Zambia 100 100 100 100 100 100 100 100 100 4,606,846
Administrative, managerial 0.7 1.0 0.4 0.2 0.3 0.1 2.0 2.4 1.5 32,274
Professional. fechnical and 50 6.0 40 20 28 13 12.9 13.0 12.8 231,073
Clerical and related 1.3 1.4 1.2 0.3 0.4 0.1 4.1 3.7 4.6 60,879
Sales 7.2 59 8.7 2.1 2.0 2.3 20.8 14.5 30.0 333,037
Agriculture, forestry and fisheries 71.3 65.9 77.2 90.5 87.9 93.1 20.4 17.6 24.4 3,285,785
Production and related 7.6 11.5 8.3 2.7 3.8 1.6 20.5 28.5 8.8 348,111
Service 6.6 8.1 5.0 2.1 2.8 1.4 18.5 19.7 16.8 303,951
Not stated 0.3 0.2 0.3 0.1 0.1 0.1 0.8 0.7 0.9 11,736

Source: CSO, Labour force survey, 2008
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Figure 6.6 Percent Share of Employed Persons by
Occupation, 2008
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6.4.2 - Currently Employed Persons by Occupation, Sex and
Residence

Table 6.8 shows the percent distribution of currently employed
persons by occupation, sex and residence. Of the total number
of employed persons, 51.9 percent were male and 48.1 percent
were female. In rural areas, 49.2 percent were male while 50.8
percent were female, whereas in urban areas, 59.2 percent of
employed persons were male and 40.8 percent were female.

Results show that with the exception of Agriculture, for-
estry and fishing and the Sales activities, there were more
males than females in the other types of occupation. Out of
persons whose tasks are associated with Administrative and
managerial occupations, 70.9 percent were male while 29.1
percent were female. In terms of Professional and technical
activities, males (61.6 percent) outnumbered females (38.4
percent).

In rural areas, results show that only Agriculture, forestry and
fishing; and Sales activities had more females than males. Of
all persons in rural areas whose tasks are associated with Ag-
riculture, forestry and fishing, 47.7 percent were male while
52.3 percent were female. Similarly, of all persons in rural ar-
eas whose tasks are associated with Sales, 45.7 percent were
males while 54.3 were females. In urban areas, only Sales
activities registered less males (41.2 percent) than females
(58.8 percent). Within urban areas, employed persons with
tasks associated with Production and related activities, 82.4
were male while 17.6 percent were female.

Table 6.8: Percent Distribution of Currently Employed Persons Aged 15 Years and above within Occupation by Sex

and Residence, 2008.

. Total Rural Urban Employed
Occupation
Both Male Female Both Male Female Both Male Female Persons

All Zambia 100 51.9 48.1 100 492 50.8 100 59.2 40.8 4,606,846
Administrative, managerial 100 70.9 29.1 100 76.6 23.4 100 69.3 30.7 32,274
Professional, fechnicaland |4, 61.6 38.4 100 66.7 333 100 59.4 40.6 231,073
related
Clerical and related 100 56.7 43.3 100 73.0 27.0 100 53.8 46.2 60,879
Sales 100 42.2 57.8 100 45.7 54.3 100 41.2 58.8 333,037
Agriculiure, forestry and 100 48.0 52,0 100 47.7 523 100 512 4838 3,285,785
fisheries
Production and related 100 79.2 20.8 100 69.9 30.1 100 82.4 17.6 348,111
Service 100 63.7 36.3 100 65.7 34.3 100 63.1 36.9 303,951
Not stated 100 497 50.3 100 42.7 57.3 100 51.1 48.9 11,736

Source: CSO, Labour force survey, 2008

Table 6.9 presents the percent distribution of currently em-
ployed persons by occupation and province. In terms of tasks
associated with Agriculture, forestry and fishing activities as
an occupation, Eastern (18.2 percent) and Northern (17.8
perce